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Foreword

Introducing a "code of ethics" as an instrument of corporate professional conduct is now unquestionably a
key to developing competitiveness and ensuring the success of any business enterprise.

CASTEL DEL CHIANTI S.p.a. adheres to this Code. The Company draws on the experience in the olive oil
sector of its founder, Mario Fusi, who began his business back in 1946. This tradition has been taken up by
his children and grandchildren, who continue to base their growth on fundamental principles such as
honesty, integrity, fairness and passion, and on compliance with rigorous principles, distinguishing
themselves through their serious approach, reliability and professionalism. These are the foundations of
the Company's mission to earn the approval of its customers, its personnel and the public.

In keeping with these values, the Company has drawn up this Code of Ethics, annexed to the Organisation
and Management Model pursuant to Article 6 of Legislative Decree No. 231/2001, with the aim of
continuing to promote principles and standards of conduct as the cornerstones of its business activities.
These principles are put into practice in all the Company's relationships with third parties, including
employees, external associates, customers and suppliers.

This Code of Ethics is motivated not only by compliance with current legislation, but above all by a moral
responsibility towards a professional tradition handed down over the years, consistency in its dealings with
human resources, and respect for the environment. The resulting social impact shapes the Company's
reputation, which extends beyond its commercial activities and expresses social and cultural qualities that
add value to the community to which it belongs.

In line with these aims, the CASTEL DEL CHIANTI S.p.a. Code of Ethics is divided into five chapters:

e one chapter on "general principles of conduct", setting out the general rules of conduct to be followed
by the Employees, Corporate Bodies, Commercial Agents, Consultants, External Associates and Partners
of CASTEL DEL CHIANTI S.p.a.;

e three chapters ("Prevention of Offences in Dealings with the Public Administration", "Prevention of
Corporate Offences" and "Prevention of Offences against the Individual") devoted to the specific
conduct required of the Employees, Corporate Bodies, Commercial Agents, Consultants, External
Associates and Partners of CASTEL DEL CHIANTI S.p.a. to avoid committing the criminal offences:

- provided for by Legislative Decree No. 231/2001;
- for which theoretical or potential risk areas were identified by the analyses carried out before the

introduction of the Organisation, Management and Control Model for activities under Legislative
Decree No. 231/2001, of which this Code of Ethics forms an integral part;

e one chapter on the arrangements for implementing the Code of Ethics.

Finally, this Code of Ethics is inspired by an ideal of cooperation for the mutual benefit of the parties
involved, while respecting their respective roles. CASTEL DEL CHIANTI S.p.a. therefore requires every
stakeholder to act towards the Company in accordance with principles and rules consistent with equivalent
ethical conduct.
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1 General Principles

1.1 Honesty

Compliance with current laws and regulations is an essential principle for CASTEL DEL CHIANTI S.p.a.
Accordingly, in the course of their professional activities, the Employees and Corporate Bodies of CASTEL
DEL CHIANTI S.p.a., as well as its Commercial Agents, Consultants, External Associates, Partners, suppliers
and customers, and anyone who has dealings with it, must diligently comply with current laws and
regulations. Under no circumstances may pursuit of the interests of CASTEL DEL CHIANTI S.p.a. justify
dishonest conduct within the meaning of this paragraph.

CASTEL DEL CHIANTI S.p.a. will neither enter into nor continue any relationship with anyone unwilling to
comply with this principle. The Employees and Corporate Bodies of CASTEL DEL CHIANTI S.p.a. must be
familiar with the law and the conduct it requires. Where there is any doubt as to how to proceed in the
course of their activities, they may seek clarification from the Supervisory Body (Organismo di Vigilanza,
0dV) at odv@casteldelchianti.it, which will promptly provide the persons concerned with appropriate
information.

1.2 Fairness in Situations Involving Potential Conflicts of Interest

In carrying out any activity, situations involving even a potential conflict of interest must always be avoided.
These are situations in which an Employee, a member of a Corporate Body, a Commercial Agent, a
Consultant, an External Associate or a Partner pursues an interest other than that of CASTEL DEL CHIANTI
S.p.a. and the balanced interests of the stakeholders, or derives a personal advantage from the Company's
business opportunities.

1.3 Confidentiality / Privacy

CASTEL DEL CHIANTI S.p.a. guarantees the confidentiality of the information in its possession and refrains
from seeking confidential data, except where it has received express and informed authorisation and the
search is carried out in accordance with applicable legal provisions.

In particular, the Employees, Corporate Bodies, Commercial Agents, Consultants, External Associates and
Partners of CASTEL DEL CHIANTI S.p.a. must not use confidential information acquired in connection with
the activities of CASTEL DEL CHIANTI S.p.a. for purposes unrelated to the performance of their duties.

CASTEL DEL CHIANTI S.p.a. ensures the proper application of privacy rules in implementation of EU
Regulation 679/2016.

In particular, the Employees, Corporate Bodies, Commercial Agents, Consultants, External Associates and
Partners of CASTEL DEL CHIANTI S.p.a. must properly safeguard and refrain from disclosing sensitive data
relating to natural persons of which they become aware in the course of their work for CASTEL DEL
CHIANTI, so as to avoid offences in connection with criminal association (Article 24-ter of Legislative Decree
231), money laundering/self-laundering (Article 25-octies of Legislative Decree 231), prevention of
computer-related offences (Article 24-bis of Legislative Decree 231), and the processing of personal data by
the OdV.

Specifically, Castel del Chianti provides specific training for the persons responsible for data processing and
for decision-makers. It also draws up the Record of Personal Data Processing and the privacy notices
concerning the various partners referred to above, ensuring their proper circulation following approval by
the Board of Directors (CDA). Finally, Castel del Chianti will ensure that the procedure required by law is
properly applied in the event of a Data Breach.
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1.4 The Value of Human Resources

CASTEL DEL CHIANTI S.p.a. considers its Employees and External Associates to be a determining factor in its
success. Accordingly, it safeguards and promotes the value of human resources in order to enhance and
improve the wealth and competitiveness of each associate's or employee's skills, while respecting
workplace health and safety conditions as provided for by the Organisation and Management Model (MOG)
system.

1.5 The Value of the Environment

CASTEL DEL CHIANTI S.p.a. considers respect for the Environment to be essential to its growth within the
context in which it operates. Accordingly, it safeguards and promotes the minimisation of its environmental
impacts in order to increase and improve every associate's or employee's awareness of the need to comply
with the procedures established by the MOG system.

1.6 Fair Exercise of Authority

CASTEL DEL CHIANTI S.p.a. undertakes to ensure that the exercise of authority within hierarchical
relationships is always guided by fairness and propriety and does not involve abuse of any kind. In
particular, CASTEL DEL CHIANTI S.p.a. ensures that authority does not become an exercise of power that
undermines the dignity and autonomy of Employees or External Associates, and that decisions on work
organisation safeguard their value.

1.7 Personal Integrity and Protection of the Individual

CASTEL DEL CHIANTI S.p.a. undertakes to protect the moral integrity of its Employees and External
Associates by guaranteeing their right to working conditions that respect personal dignity. To this end, it
protects workers against acts of psychological violence and opposes any attitude or behaviour that
discriminates against or harms individuals, their beliefs or their preferences, for example insults, threats,
isolation, excessive intrusiveness or professional restrictions.

Sexual harassment is not permitted, and conduct or language that may offend a person's sensibilities must
be avoided, for example the display of images containing explicit sexual references, or persistent and
repeated insinuations.

An Employee or External Associate of CASTEL DEL CHIANTI S.p.a. who believes that they have been
subjected to harassment or discrimination on grounds of age, sex, sexuality, race, health, nationality,
political opinions, religious beliefs or similar grounds may report the incident to the Chair of the Board of
Directors and to the Supervisory Body under Legislative Decree No. 231/2001, which will assess whether a
breach of the Code of Ethics has actually occurred.

1.8 Transparency, Completeness and Truthfulness of Information

The Employees and External Associates of CASTEL DEL CHIANTI S.p.a. must provide complete, transparent,
truthful, understandable and accurate information so that, in establishing relationships with the Company,
stakeholders and anyone else who comes into contact with it are able to make independent decisions with
an awareness of the interests involved, the possible alternatives and the relevant implications. In particular,
when drafting any contracts, CASTEL DEL CHIANTI S.p.a. takes care to specify clearly and understandably
the conduct required of the contracting party in all possible circumstances, in accordance with the criteria
established in the MOG management system.

Revision 2 | 29 September 2025 | English translation Page 5 of 14



CASTEL DEL CHIANTI S.p.a.
e s CODE OF ETHICS
[os & ova i 1904 ]

1.9 Performance and Renegotiation of Contracts

Contracts and work assignments must be performed in accordance with what the parties have knowingly
agreed.

In this regard, CASTEL DEL CHIANTI S.p.a. undertakes to:

e refrain from exploiting any lack of knowledge or incapacity, even if only temporary, on the part of its
counterparties;
e ensure that, in existing relationships, anyone acting in its name and on its behalf does not attempt to

take advantage of contractual gaps or unforeseen events to renegotiate a contract solely in order to
exploit a position of dependence or weakness in which the other party may find itself.

1.10 Quality and Safety Policy

CASTEL DEL CHIANTI S.p.a. believes that the success of the organisation is closely linked to the integrated
management of the processes needed to meet Customers' requirements, in terms of both product and
service conformity and respect for the health and safety of its employees.

The primary objectives are:

1. Customer satisfaction: the key to success lies in complete Customer satisfaction, meeting Customers'
needs as fully as possible through both products and services;

2. Professional integrity: loyalty and fairness in relationships and full commitment to corporate objectives;
improving all personnel's awareness, spirit of cooperation and attention to quality-related matters;

3. Compliance with the law: complying with the laws, standards, regulations and commitments entered
into that apply to products/services, Occupational Health and Safety, and the Environment;

4. Reduction of accidents: aiming for zero accidents and zero occupational diseases through prevention, by
establishing a Health and Safety Management System and an Organisation and Management Model
capable of providing exemption from the administrative liability referred to in Legislative Decree No.
231 of 8 June 2001, as subsequently amended and supplemented;

5. Cost containment: seeking to optimise business processes in order to achieve the highest possible level
of effectiveness and efficiency;

6. Continuous improvement: continuously improving processes and products in order to maintain a high
level of competitiveness.

CASTEL DEL CHIANTI S.p.a. understands quality as responsiveness to the Customer's needs, with the
Customer seen as an integral part of an inseparable combination which, in this sector, translates into
product conformity and reliability, and prompt service and pre- and after-sales assistance. Personnel
involvement and training, the availability of adequate resources (plant, testing equipment and materials),
and the selection and development of qualified suppliers are strengths in achieving quality objectives.

CASTEL DEL CHIANTI S.p.a. regards the health and safety of its employees as its foremost commitment in
managing its activities. This objective is pursued through compliance with current legislation and applicable
regulations, and by establishing procedures and improvement plans designed to prevent undesirable
events such as accidents and occupational diseases.
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CASTEL DEL CHIANTI S.p.a. is aware of the importance of preventing environmental offences that entail
administrative liability within the scope of Legislative Decree 231/01. By way of example, these include
offences relating to:

1. Wastewater discharges and atmospheric emissions;

2. Pollution of soil, subsoil, surface water and groundwater;

3. Waste collection, transport, recovery, disposal, trading and brokerage;
4. Waste management;

5. Management of ozone-depleting substances;

6. Trade in protected species (flora and fauna);

7. Habitat deterioration.

The Company applies risk analysis, or risk assessment, to identify precisely the potential occurrence of
individual environmental offences and to assess the risk of their being committed. The assessment is
carried out through analysis of the Company's processes. Specialist external personnel are engaged where
necessary.

The commitments relating to Quality, Health and Safety, and the Environment are translated into annual
plans comprising measurable objectives and indicators assigned to the various levels of the organisational
structure.

The Quality, Health and Safety Policy is implemented daily by all personnel under the ongoing attention and
supervision of the Quality, Health and Safety Manager. Management periodically holds meetings to
communicate the principles, objectives and commitments governing the Company's management of these
matters (see the "Management Review" and "Training and Instruction" procedures). Management
encourages the application, improvement and development of the system and works to ensure that the
contents of the manual, the Procedures and the Instructions are circulated, understood and shared by all
employees and associates.

1.11 Respect for Occupational Health and Safety

The Company ensures that the measures necessary to provide the best possible protection of health and
safety in the workplace and to prevent all potential forms of risk are adopted. It also establishes a policy to
ensure the best possible protection of health and safety in the workplace and prevention of all potential
forms of risk, in line with the Company's objective of continuous improvement.

This policy applies equally to its own employees and to employees of outside companies when the latter
carry out work at the Company's sites.

To develop and monitor compliance with Health and Safety management, the Company uses an
implemented system based on the Risk Assessment Document and its own Quality, Environment and Safety
Policy.

To develop and monitor compliance with Health and Safety management, the Company uses a structured
system comprising:

1. a targeted corporate organisation that identifies the level of responsibility, allocation of tasks and
degree of autonomy of each organisational position;

2. a Quality, Safety and Environment Manager who, working in a staff capacity with General Management,
acts as a centre of expertise capable of creating the conditions for achieving shared results consistent
with the Company's ethical values. The Manager handles management matters by developing the
documentation required for the Integrated Quality and Safety Management System (manual,
procedures, instructions and forms), in cooperation with the Prevention and Protection Service on
Health and Safety matters and with the bodies involved;

Revision 2 | 29 September 2025 | English translation Page 7 of 14



CASTEL DEL CHIANTI S.p.a.
e s CODE OF ETHICS
[os & ova i 1904 ]

3. a system of management procedures, as referred to above, derived from the Risk Assessment
Document, which specifies the risks and sets out the operating methods;

4. a system of operating instructions, derived from the management procedures, which sets out in detail,
where necessary, how work is to be performed safely;

5. a system of paper and electronic records, derived from the management procedures and operating
instructions, which provides objective evidence of the activities carried out and the results achieved.

All employees, associates and third parties must scrupulously comply with all measures required by the
occupational Health and Safety procedures and internal regulations of CASTEL DEL CHIANTI S.p.a., drawn
up and updated in accordance with current legislation. In particular, everyone is required to report
observations concerning malfunctions or possible improvements to their immediate supervisor.

1.12 Fair Competition

CASTEL DEL CHIANTI S.p.a. seeks to protect the value of fair competition and therefore refrains from
collusive or predatory conduct or conduct constituting abuse of a dominant position. In this respect, it
declares that its conduct is guided by the rules and principles laid down in Directive (EU) 2019/633 and
Legislative Decree No. 198 of 8 November 2021, which transposed that Directive into Italian law,
concerning fair trading practices in business-to-business relationships in the agricultural and food supply
chain.

1.13 Use of the Company Internet Connection

CASTEL DEL CHIANTI S.p.a. undertakes to prevent use of the Company Internet connection for purposes
not strictly related to work. In particular, it prohibits its use to obtain or distribute pornographic material,
especially material involving persons under 18 years of age. Accordingly, also in order to avoid damage to
the Company's image:

e procedures may be implemented which, through appropriate "filters", prevent Employees of CASTEL
DEL CHIANTI S.p.a. from accessing Internet sites displaying pornographic material;

e Employees of CASTEL DEL CHIANTI S.p.a. are in any event strongly advised not to access Internet sites
displaying pornographic material.
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1.14 Prohibition of Terrorist Activities and Activities Aimed at Subverting the Democratic Order

CASTEL DEL CHIANTI S.p.a. opposes any form of activity carried out for terrorist purposes or to subvert the
democratic order. Therefore, also in order to avoid damage to the Company's image:

e Employees, members of Corporate Bodies, Commercial Agents, Consultants, External Associates and
Partners of CASTEL DEL CHIANTI S.p.a. are prohibited from engaging in any form of activity intended to
promote terrorism or subvert the democratic order;

e an Employee of CASTEL DEL CHIANTI S.p.a. who has a well-founded suspicion that a colleague is
engaged in activities for terrorist purposes or to subvert the democratic order must immediately notify
the public security authorities, as well as the Board of Directors and the Supervisory Body under
Legislative Decree No. 231/2001, which will take all necessary steps to cooperate actively with those
authorities.

1.15 Documentation of Operations and Transactions

Every operation and transaction of CASTEL DEL CHIANTI S.p.a. must be properly recorded, authorised,
verifiable, lawful, consistent and appropriate. To this end, all actions and operations of CASTEL DEL
CHIANTI S.p.a. must be adequately recorded, and it must be possible to verify the decision-making,
authorisation and implementation process. Appropriate supporting documentation must therefore be
prepared for each operation so that checks can be carried out at any time to establish the characteristics
and reasons for the operation and identify who authorised, carried out, recorded and verified it.

1.16 Funding of Public or Political Bodies

CASTEL DEL CHIANTI S.p.a. undertakes to comply with current regulations and does not fund political
parties, committees, public organisations or political candidates where this could give rise to suspicions of a
conflict of interest. In any event, CASTEL DEL CHIANTI S.p.a. excludes any form of funding or contribution
to such parties where, even lawfully, they pursue aims, objectives or ideas that conflict with the principles
of this Code of Ethics and, more generally, with those solemnly proclaimed in the Universal Declaration of
Human Rights.

1.17 Reporting Wrongdoing and Data Minimisation

Law No. 179 of 30 November 2017 ("Provisions for the protection of persons reporting offences or
irregularities of which they have become aware in the context of a public or private employment
relationship"), which entered into force on 20 December 2017, forms part of the anti-corruption legislative
framework and governs a matter of fundamental importance: the protection of the person reporting
wrongdoing, referred to as the "whistleblower". The principles introduced by that Law were further
strengthened by Legislative Decree No. 24 of 10 March 2023.

Revision 2 | 29 September 2025 | English translation Page 9 of 14



CASTEL DEL CHIANTI S.p.a.
e s CODE OF ETHICS
[os & ova i 1904 ]

CASTEL DEL CHIANTI S.p.a. undertakes to pay particular attention to matters reported through workplace
reporting systems established on its own initiative in implementation of the so-called Whistleblowing
Directive. It makes tools available to its employees for reporting any wrongdoing identified in the
management of the Company while allowing them to remain anonymous. The person responsible for
processing must ensure that only the data necessary for the specific processing purposes are processed. In
reporting systems, however, it is the reporting persons who can assess the volume and nature of the
information transmitted. It is therefore the responsibility of the person in charge to remind reporting
persons that information communicated through a whistleblowing system must remain factual and be
directly connected to the subject matter of the report.

2 Prevention of Offences in Dealings with the Public Administration

2.1 General Rules

In order to prevent conduct that may breach laws and regulations, CASTEL DEL CHIANTI S.p.a. will,
whenever it has dealings with the Public Administration, ensure that conduct considered improper and
contrary to professional conduct and therefore to corporate ethics is avoided, including:

e offering money or gifts to managers, officials or employees of the Public Administration, or to their
relatives, whether in Italy or in other countries;

e offering any item, service, performance or favour of value to obtain more favourable treatment in
connection with any relationship with the Public Administration;

e during any business negotiation, request or relationship with the Public Administration, attempting

improperly to influence the decisions of the other party, including those of officials who negotiate or
make decisions on behalf of the Public Administration.

CASTEL DEL CHIANTI S.p.a. also undertakes to ensure that operations carried out in connection with the
management of its business comply with current Tax, Fiscal and Customs laws and regulations, and that its
partners are also reliable in this respect.

Finally, as a precautionary measure, CASTEL DEL CHIANTI S.p.a. undertakes to:

e select its Partners from among parties recognised as leaders or as being at the highest levels in their
relevant market by virtue of their market share, specific technical skills or long-standing market
presence;

e check that its partners are registered in VIES, verify the validity and compliance of the required DURC
and DURF documents, and check the proper remuneration of workers employed by any contractors
working at its premises;

e ensure that any actual or potential breach of the rules of conduct set out in this paragraph, committed
by personnel of CASTEL DEL CHIANTI S.p.a. or by third parties, is promptly reported to the Board of
Directors and the Supervisory Body under Legislative Decree No. 231/2001.
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2.2 Applications for Public Funding from the State / European Union / Other Public Bodies and Its
Management

With regard to applications for public funding from the State, the European Union or other public bodies,
and the use of such funds, CASTEL DEL CHIANTI S.p.a. undertakes to act properly throughout the
application process and in using the funds, in compliance with the law, this Code of Ethics and internal
procedures. To this end, unlawful acts and conduct intended to obtain such sums are prohibited, including:

e attempts to bribe public officials;

e false declarations or documents and similar acts.

2.3 Participation in Judicial Proceedings

When participating in judicial proceedings, CASTEL DEL CHIANTI S.p.a. undertakes to act properly in the
proceedings, in compliance with the law, this Code of Ethics and internal procedures, also in order to avoid
possible damage to the Company's image.

In judicial proceedings to which CASTEL DEL CHIANTI S.p.a. is a party, its Employees, Corporate Bodies and
Associates are prohibited from:

e promising or giving a Public Official, such as a judge, a court clerk or another official, an undue payment
in money or another benefit for that official or a third party, in exchange for an official act, in order to
obtain an advantage for CASTEL DEL CHIANTI S.p.a. in the judicial proceedings;

e promising or giving a Public Official, such as a judge, a court clerk or another official, a sum of money or
another benefit for that official or a third party, in order to induce the official to omit or delay an official
act, or to perform an act contrary to their official duties, with the aim of obtaining an advantage for
CASTEL DEL CHIANTI S.p.a. in the judicial proceedings;

e misleading the State or another public body through deception or fraudulent devices in order to obtain
an advantage for CASTEL DEL CHIANTI S.p.a. in judicial proceedings; altering in any way the operation of
a computer or telecommunications system, or interfering without authorisation and in any way with
data, information or programs contained in or pertaining to such a system, in order to obtain an
advantage for CASTEL DEL CHIANTI S.p.a. in judicial proceedings.

3  Prevention of Corporate Offences

3.1 Cooperation with Control Bodies and Public Supervisory Authorities

CASTEL DEL CHIANTI S.p.a. firmly believes in the need to establish relationships with audit firms, other
control bodies and public supervisory authorities, which perform control or audit activities legally assigned
to shareholders, other corporate bodies or audit firms, based on loyalty, compliance with the law and
mutual cooperation. The aim is to ensure respect for stakeholders' interests and the proper and complete
performance of control and audit activities. To this end, the following are prohibited:
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e Directors of CASTEL DEL CHIANTI S.p.a. concealing documents or using other suitable devices to
prevent or obstruct control or audit activities legally assigned to shareholders, other corporate bodies
or audit firms;

e Employees of CASTEL DEL CHIANTI S.p.a. cooperating in any unlawful conduct by the person
responsible for the audit aimed at making false attestations or concealing information on the
Company's economic, asset and financial position.

3.2 Formation of Share Capital

In order to preserve the integrity of the Company's assets and ensure compliance with the law and respect
for stakeholders' interests, the Directors of CASTEL DEL CHIANTI S.p.a. and shareholders making
contributions are prohibited from creating or increasing share capital fictitiously, even in part, through:

e the allocation of shares or interests in an aggregate amount exceeding the share capital;

e reciprocal subscription of shares or interests; significant overvaluation of contributions in kind,
receivables or the Company's assets in the event of a change in corporate form.

3.3 Prohibition of Market Manipulation

CASTEL DEL CHIANTI S.p.a. undertakes to prevent acts of market manipulation by its Employees,
particularly its Directors, even where intended to generate an advantage or profit for CASTEL DEL CHIANTI
S.p.a., including in relation to financial instruments unconnected with the Company. To this end, Employees
of CASTEL DEL CHIANTI S.p.a. are prohibited from disseminating false information or carrying out sham
transactions or other deceptive acts capable of materially altering the price of listed or unlisted financial
instruments, or significantly affecting public confidence in the financial soundness of banks and banking
groups.

4  Prevention of Offences against the Individual

4.1 Prohibition of Child Pornography and Possession of Pornographic Material

To prevent Employees, members of Corporate Bodies and Associates of CASTEL DEL CHIANTI S.p.a. from
committing the offences of child pornography (Article 600-ter of the Criminal Code) and possession of
pornographic material (Article 600-quater of the Criminal Code), thereby damaging the image of CASTEL
DEL CHIANTI S.p.a., they are prohibited from:

e exploiting persons under 18 years of age for pornographic performances or the production of
pornographic material;
e trading in the pornographic material referred to above;

e distributing, disseminating or advertising the pornographic material referred to above by any means,
including electronically;

e distributing or disseminating news or information intended for the grooming or sexual exploitation of
persons under 18 years of age;

e knowingly transferring, including free of charge, pornographic material produced through the sexual
exploitation of persons under 18 years of age;

e knowingly obtaining or possessing pornographic material produced through the sexual exploitation of
persons under 18 years of age.
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4.2 Prohibition of Tourism Activities Aimed at Exploiting Child Prostitution

CASTEL DEL CHIANTI S.p.a. is firmly committed to preventing its Employees, members of Corporate Bodies
and Associates from committing the offence of tourism activities aimed at exploiting child prostitution
(Article 600-quinquies of the Criminal Code), thereby damaging the image of CASTEL DEL CHIANTI S.p.a.
Employees, members of Corporate Bodies and Associates of CASTEL DEL CHIANTI S.p.a. are therefore
prohibited from organising or promoting trips aimed at making use of prostitution involving minors, or
which otherwise include such activities.

4.3 Extension of the Prohibitions in Sections 4.1 and 4.2 to Pornography and Prostitution Involving
Adults

CASTEL DEL CHIANTI S.p.a. declares that the prohibitions set out in Sections 4.1 and 4.2 above also extend
to all forms of pornographic activity and prostitution, even where involving consenting adults.

5 Duties of the Supervisory Body Regarding Implementation of and Compliance
with the Code of Ethics

To ensure the effective implementation of and compliance with this Code of Ethics, the Supervisory Body
under Legislative Decree No. 231/2001 is assigned the following duties:

e overseeing communication and training activities relating to the Code of Ethics;

e receiving and analysing stakeholders' reports of breaches of the Code of Ethics;

e preparing half-yearly reports for the Shareholders' Meeting;

e preparing an annual report, to be included in a dedicated section of the report accompanying the
annual financial statements, on the activities carried out during the year to verify compliance with the
Code of Ethics.

5.1 Communication and Training

The Code of Ethics is brought to the attention of internal and external stakeholders through the following
specific communication activities:

e providing every Employee of CASTEL DEL CHIANTI S.p.a. with a copy of the Code;

e formally declaring the Code of Ethics binding for disciplinary purposes on all Employees through an
internal circular, and displaying it in a location accessible to everyone at the premises where the
Company's activities are carried out;

e creating dedicated sections on the Company intranet;

e referring to the adoption of the Code in the commercial management of CASTEL DEL CHIANTI S.p.a.;

e publishing the Code on the CASTEL DEL CHIANTI S.p.a. website;

¢ including express termination clauses in supply or cooperation contracts, such as agency and
partnership agreements, which explicitly refer to compliance with the provisions of the Code of Ethics;

e publishing an annual report on the activities of the Supervisory Body on the occasion of the
Shareholders' Meeting to approve the annual financial statements, with a dedicated section in the
report accompanying the financial statements on the activities carried out by the Supervisory Body.

To ensure that all new Employees and Associates of CASTEL DEL CHIANTI S.p.a. properly understand the
Code of Ethics, the Supervisory Body under Legislative Decree No. 231/2001 prepares and delivers training
initiatives by the end of the first quarter following the start of the new working relationship. These
initiatives also take account of guidance from the Chair of the Board of Directors and are tailored to the
roles and responsibilities of the Employees or Associates.
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5.2 Reports by Stakeholders

All stakeholders of CASTEL DEL CHIANTI S.p.a. may report any breach or suspected breach of the Code of
Ethics in writing and on a non-anonymous basis to the Supervisory Body under Legislative Decree No.
231/2001 at odv@casteldelchianti.it. The Supervisory Body checks the report and, where appropriate,
hears the reporting person and the person responsible for the alleged breach. In dealing with such reports,
the Supervisory Body acts to:

e protect reporting persons against any form of retaliation intended to penalise or discriminate against
them;

e ensure the confidentiality of the reporting person's identity, subject to legal obligations.

5.3 Half-Yearly Reporting by the Supervisory Body

At the end of each six-month period, the Supervisory Body under Legislative Decree No. 231/2001 prepares
a report for the Shareholders' Meeting containing:

e a list of the communication and training activities carried out during the relevant six-month period, with
particular reference to Code of Ethics training provided to any new Employees or Associates; the
breaches of the Code of Ethics identified during the quarter;

e the resulting recommendations for measures to be taken against the person responsible for the breach;

e proposals for amendments and additions to the Code of Ethics needed to keep it effective and up to
date.

5.4 Annual Report of the Supervisory Body

On the occasion of the Shareholders' Meeting to approve the annual financial statements, the Supervisory
Body under Legislative Decree No. 231/2001 prepares a report containing:

e a summary of all activities carried out during the year, and of the controls and checks performed;

e any update to the Code of Ethics;

e other matters of major importance;

e the annual plan of activities scheduled for the following year.
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